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 AAUW-IA Message from the President:                                      
 

“Design with the end in mind” is the common rule used for 
planning meetings and other events. With that being said, the 
‘end’ for AAUW IA is equity for all women and girls in our state, 
and then the world beyond our borders. Our summer board 
retreat was an opportunity for the 30 women in attendance 
from 12 branches to learn about new ideas on governance, 
fundraising, and programming as well as receiving updates on 
public policy issues, recruitment, retention, and visibility in 
membership. We had some lively discussions on Saturday 
morning as we gathered at  our CU Partner, Mercy School of 
Health Science, in Des Moines. We were thrilled when Amy Getty from the DM 
branch informed us that Grandview College has bought the license for three 
years of $tart $mart Salary Negotiation workshops to use with young women 
in Iowa.  At 2:00 the branch leadership left for home and the board took a sec-
ond look at the    Strategic Plan that was formed last year. We worked all after-
noon and came up with some excellent goals. The Strategic Plan is our road 
map to where we will be going this upcoming year. Sunday was our board 
meeting which concluded in time for us to have lunch at  West End Salvage. 
 

So what are we going to try to accomplish in this last year of our biennium? 
The membership committee will continue to award Incentive grants to branch-
es. We have assigned directors to make three calls a year to each branch to 
keep branches updated on happenings that might affect them as well as see 
what branch needs need to come before the board. Look forward to hearing 
from one of our directors in late Sept. or early Oct. We will have guest editors 
for the Connector and the Speaker’s Bureau is being expanded. We plan to role 
out the Gateway to Equity award this fall.  A vote was taken to use the Nation-
al AAUW website platform, with Lois Enger continuing as our webmaster. 
Speech Trek will take on a different format and will be featured in an article in 
another section of the Initiative. The theme of our Spring State Conference is: 
“Blooming for a Century; Thriving in the Future.” The conference will be held at 
Hoyt Sherman Place on Friday, April 11 to celebrate the DM branches 100th 
anniversary, Tipton’s 80th anniversary, and all the good things that branches 
are doing. A style show of each branch showcasing when they came into 
AAUW IA is also on the agenda. On Saturday, April 12 we will head to Blank 
Park Zoo for our meetings. We are planning a service project and (continued pg 3)
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Visibility via connections links to branches continued: 

•Encourage and assist branches to utilize various media 
forms to keep their members informed and to be visible 
in their communities and on the internet 
•Maintain counterpart lists and regularly share ideas 
and information with branches, including articles for 
branches to use in their various media through Guest 
Editors for the Connector 
 

AAUW Iowa will have a strong, growing and diverse 
membership, and be highly regarded for our commit-
ment to exemplary member relations and member  
satisfaction. 
•Membership Recruitment Plan Branch Grant               
Application - seed money  
•Continue work that increases diverse membership in 
existing AAUW IA branches 
•Develop a Cowboy Card   
•Form at least 1 new student affiliate branch 
•Recruit fellows in Iowa to become members - must 
have finished their fellowship grant   
•MAL recruitment 
•Encourage CUs and branches to apply for CAP grant 
(goal is to have one in our state) 
•Provide a State conference 
•Provide names of available speakers through the   
Speaker’s Bureau posted on the AAUW IA website 
•Provide branches with ideas and best practices for in-
creasing membership and retaining current members   
•Provide information and ideas to branches on develop-
ing future leaders  
•Increase the number of College/University Partners  to 
25 and provide assistance to branches to develop         
relationships with C/U Partners 
•Provide a table at the Way Up Conference 
•Make CUs and Branches aware of Stem Grant Applica-
tion  
•Equal Pay Day Visibility Component for Legislators   
 

AAUW Iowa will have a sound fiscal strategy and dedi-
cated stewardship to meet current and projected 
needs, address challenges, and capitalize on opportuni-
ties for dues value.  
•State money for: Membership Project 
•Maintain a balanced budget to be certified in October 
•Gardening theme for baskets/ fundraiser for State    
Conference 
•Reprint Art Notebooks or do a booklet on art show 
•Possible “Fun Run” to raise money 
         (This document can also be found on the state website) 
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AAUW Iowa will be recognized as a leading advocate for 
education and equity for all women and girls. 
•Focus on Mission 
•Develop State Conference with a  Global Segment and  
Service Project Component 
•Encourage Public Policy advocates - have branches  
choose one issue for their action project 
•Seek Applications for Tech Trek Camp  
•Support $tart $mart Workshops on Grandview Campus 
and any other interested campuses 
 

AAUW Iowa will support AAUW’s public policy priorities 
and educate women on state, national, and                 
international issues. 
•Update the AAUW Iowa Public Policy Program for     
2014-16 and submit it to branches and members for their 
consideration, following the timelines in the policies 
•Work with the branches to develop strong public policy 
advocates 
•Work with branches to help Iowa Counties achieve Gen-
der Balance on their local boards and commissions 
•Encourage branches to select Public Policy Program   
issues on which to take action and report information 
about their activity to the AAUW Iowa Public Policy   
Committee 
•Develop resources for branches to use for programs or 
activities related to violence against women, including 
trafficking of women and girls and sexual violence or   
assault of women who are undocumented 
•Continue to assess equal pay for AEA technology        
personnel in order to determine what action is needed 
•Continue working in partnership with 50-50 in 2020 to 
encourage women to run for elected office 
•Speaker’s Bureau 
 

AAUW Iowa will maximize visibility in the State and will 
maintain effective communication links with the  
branches.                                                                              
•Use National website platform for our state, with Lois 
Enger continuing as the webmaster                  
•Conference Registration by snail mail 
•Provide training on how to filter e-mails 
•Promote ‘Gateway to Equity Award’ for community   
visibility 
•Branch to Board Connections—Calls to each branch by 
directors to increase communication between AAUWIA 
Board and branches            
•Publish the Initiative newsletter; maintain a state     
website and a variety of social media    (continued) 
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Mission: AAUW advances equity for women and girls through education, advocacy, philanthropy, and research. 

 



A KEY TO MEMBERSHIP RECRUITMENT: 
THE RELATIONSHIP-BUILDING MODEL 

By Mary Ann Ahrens, Membership Vice President 
maahrens@mchsi.com 

 
One of the things we have heard from members is that they 

have a hard time explaining our degree requirement in the 

recruitment process.   Most often it is because we are un-

comfortable with the possibility that our prospect may not 

meet the requirement.   Let’s examine a relation-

ship-building model to gain important pieces of 

information from the prospective member that 

will make recruiting and “the ask” more success-

ful. 

The Relationship-Building Components that follow 

will help you get to know the prospective member’s profile. It 

provides prior insight when you ask them to join and reduces 

any objections that might arise: (1) name/city;  (2) occupa-

tion (which gives you a clue about degree requirements);   

(3) interests ;  (4)  issues/frustrations/ passions (what they 

would tend to act on);  (5) capacity (skills, experience what 

resources can be offered;  (6) values (our beliefs; what moti-

vates us);  and (7) commitment (what resources will be 

offered-willingness).  The information gained in the conver-

sation will help to parallel their occupation, interests, needs, 

and capacity to what our AAUW priorities, values, and cur-

rent branch/state activities are for a match to interest them 

in joining. 

Having a recruitment conversation can be a planned or un-

planned event almost anywhere.  If possible schedule a time 

to have the conversation over coffee, lunch, after a meeting 

or event, etc.  Ask questions and plan to listen.  We can learn 

a lot about the person by listening.  Share experiences and 

stories. If possible share a vision that articulates a shared set 

of interests/ideas for change, etc.  End the conversation with 

an enthusiastic “ask to join” once you have given your own 

brief personalized “spiel” about AAUW.   Leave with a clear 

plan of next steps (fill out application to join, send them addi-

tional information, give them  time to think about it and fol-

low up, invite them to a meeting,  participate in a project,  

gain their expertise on a topic, add them to your branch 

email list, etc.) 

Leaving them with a pleasant memory may make 

all the difference when and if they do decide to 

become a member down the road.  Once we “ask” 

it is not certain you will get a yes.  Even if the per-

son does not meet the requirement she can be 

invited to meetings, participate in outreach pro-

jects, or donate funds to the AAUW causes s/he 

supports because  of a  belief in our mission.  Persistence, 

patience, and pleasantness leads to successful recruitment. 

Since fall is fast approaching, a number of branch recruit-

ment events are being planned, although recruitment is a 

year-round opportunity.  It is important to engage every 

member in recruitment.  Why not share this model with your 

branch members, let them experiment with it, and provide 

feedback to the other members?  Create your own contest 

with Recruiters Rock awards.  Have fun with it! 

In closing, this information was extracted from the 2013 na-

tional convention membership workshops. The  complete 

model will be sent to the branch membership vice presidents 

along with a packet of information that was included in the 

Connecting Our Generations through the 3 R’s (Recruitment,  

Retention, and Recognition)  to Increase Membership work-

shop at our July AAUW Iowa Summer Board/Branch  Retreat.  

You are the Key to a Better Future for Women and Girls! 
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AAUW IA President, continued 
 

some thought-provoking speakers and some other 
surprises throughout the weekend.  
 

We are no longer a business meeting with only dele-
gates in attendance. This meeting is for all members to 
be stimulated and moved to action. Our goal is to have 
100 members in attendance for the 100th celebration.  
More information will follow. Advocacy through public 
policy will play a big role in equity for women and girls 
of Iowa this coming year.  
 

 I am excited to lead our organization for this 
final year of the biennium. We have an excellent   

board who are concerned about each branch and 
your needs. Having just come back from South    
Africa I am reminded of the African proverb:  “If you 
want to go fast, go alone. If you want to go far, go 
together.” Let’s go together as AAUW IA. Let me 
know if you have any questions or concerns. I am 
open to visit your branch and speak or just visit. Let 
me know so I can get you on my schedule. 
 

“Great minds discuss ideas. Average minds discuss 
events. Small minds discuss people.” Eleanor Roosevelt 
 

Maxine Lampe 
AAUW Iowa President 2012-14 

mailto:maahrens@mchsi.com


 

 

 

 
 

  

AAUW-IA Speakers Bureau 

Have you been looking  for someone to talk on a particular 

topic, or perhaps have a state officer visit your branch?  

Then this list may be a perfect match! 
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Diane    

Edwards 

“Gender Balance on County/Local Boards & 

Commissions” 

Mary Ann 

Ahrens 

“Women in Politics” (IA Legislative Survey)”        

“Membership Matters”                                        

“Visibility”                                                                   

“National AAUW Members Survey Report” 

Jan         

Mitchell 

“Latinas/Latinos al Exito—AAUW’s Child   

Growing Up” 

Jane         

Nettleton 

Implementing “Iowa Initiative” locally 

Jan       

Heinicke 

“Shut the Door; I Wanna Stay Home! Three 

Issues That Impact You: The Whole World’s 

Our Neighborhood”                                            

“What’s Happened to Our Shrinking Neighbor-

hood? - Small Can Be Beautiful”     

Maureen 

White 

“Gender Balance on City/County Boards and 

Commissions”                                         

“Leadership Development” 

Bonnie 

Smith 

“AAUW Funds Explanation” 

Kim        

Babcock-

Mashek 

“Getting College & Universities Involved in 

AAUW Technology in Education” 

Maxine 

Lampe 

“I Have a Dream—Pay Equity for All Women” 

“She Matters—Top Ten Issues that Affect 

Women in Iowa” 

Maria 

Bribriesco 

“Living with Gusto” 

Notes:  These AAUW-IA members’ contact information may 

be found via the state website.  Considerations should be 

made for advance scheduling, travel needs, and presentation 

needs.                                                                                                              

       Speaker’s Bureau information may be found on the 

AAUW-IA website. 

News Flash!!  AAUW-IA received approval for a grant to 

support a state organizer (see page 7).  A job description 

for this position will be posted on the state website. 

AAUW National 

Meeting 

New Orleans 

June 9-12, 2013 

Legacy Circle Reception                                           

Olympia Snow , 2013 AAUW                                

Achievement Winner,  with Lily Ledbetter           

Maxine Lampe and Diane Patton  

 

Maureen White, Mary Ann Ahrens, Diane Patton, 

Adalie Swanson, Florine Swanson, and Maxine Lampe 

Marion Talbot         

Founder of AAUW—  

New Orleans’ style! 

Iowa places in top 10 

in Giving—#8 Lilly Ledbetter,                        

Author & Activist                 “The 

Face of Pay Equity” 



GATEWAY TO EQUITY 
International Women's Day (8 March) 

  

Please Join AAUW-IA in celebrating 

 International Women’s Day 

by presenting a  Gateway to Equity Award 

International Women's Day (March 8) is a global 
day celebrating the economic, political and social 
achievements of women past, present and future. 
It started in 1911.  In some places like China, Rus-
sia, Vietnam and Bulgaria it is a national holiday. 
 

The Gateway to Equity award is to honor individuals, 
groups or organizations that have shown, by action and 
philosophy, that they advance equity for women and 
girls through advocacy, education, philanthropy or re-
search.   

This award increases visibility of the awarding branch as 
well as of the meritorious honoree.  Examples of award-

ees are volunteers, coaches, teachers, local business-
es, groups, and community members.  The honoree 
need not be known to the branch.  Some branches find 
them in newspaper articles.  Each branch will select its 
honoree and notify AAUW-IA. 

 

Typical  TIMELINE  for 2014

February 1             Select your recipient and 

                  Determine how you will                              
                      present the certificate 

February 5                  Notify recipient 

February 15      Send media advisory (two      
                                            minute activist helps) 

February 15      Notify AAUW IA. President - 
          lampe.maxine@gmail.com 

March 8      Presentation of Certificate/   
           Photo Opportunity 

 

This is page 1 of the  6 page document that        
provides the tools kit, sample  recipient letter,  
sample media release — all will be on the website! 

 
Everything you need to make your presentation is right 

here! 
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Nominating Committee Report     

Jane Nettleton with Lou Waite, Louise Conklin, Kathie Farris, 
and Trudy Kattner 

The Iowa AAUW Nominating Committee will be filling the 
slate for State Board Members for the 2014-16 biennium by 
the middle of November. Our committee is responsible for a 
slate of the following positions: 
 

Vice-President for Program 
Vice-President for Membership 
Secretary 
Treasurer 
Nominating Committee Chair 
Nominating Committee Members for each of the four   
      quadrants of the state 
 

Some of the officers and committee members for these po-
sitions have only served one term and are willing to serve a 
second term.  Others will have ably served two terms and 
are not eligible to be re-elected.   
 

We are looking for talented and dedicated candidates to fill 
the slate.  You may be one of them!  If you are contacted by 
your branch president or by one of the Iowa AAUW Nomi-
nating Committee, please give it your thoughtful considera-
tion.  The Iowa AAUW Board meets in the summer face-to-
face, and twice during the year by internet. 
 

Our committee is also adding to the Nominations File vitas 
of those who are interested in appointive positions on the 
Iowa AAUW Board.  Such positions include College/
University Relations, Communications, Public Policy, Inter-
national Relations, Bylaws, Gender Equity, AAUW Funds, 
and Diversity.  Again, some current Directors in these posi-
tions are eligible for a second term, while some have     al-
ready served two terms. 
 

If you would like to be a candidate for one of the elective or 
appointive positions, please contact Jane Nettleton, Chair, 
Iowa AAUW Nominating Committee,                                       
            nedjane@mchsi.com or 515-295-3704. 

N
E
W

! 

50-50 in 2020 
 

The AAUW IA board voted to support “50-50 in 2020” with 
$250 from the budget to be matched with individual          
donations. To date we have received donations of $150. 
Your donation is tax deductible and would go to fund the 
“Blueprint for Winning Academy” to be held in January 
2014. This is a bipartisan initiative to recruit, train and 
mentor Iowa Women to become political leaders.  
 

Please send your donation to Maxine Lampe; 943 Leona 
Circle; Storm Lake, Ia. 50588 and make the check payable 
to 50-50 in 2020 by August 14, 2013. 

mailto:nedjane@mchsi.com


Gender Equity         by Diane Edwards 

WE HAVE A LONG WAY TO GO!!!! 

In May of 2009, the Iowa Legislature passed HF243, the law 
that requires all appointed boards, commissions, and coun-
cils in counties and cities to be gendered balanced. To give 
counties and cities a chance to comply with the law, the 
legislation stated that the law would not go into affect until 
on or after January 1, 2012. 

After 4 years, only 2 of the 99 counties, Johnson and Van 
Buren, are gendered balanced according to the data col-
lected and just issued this May in a report by the Carrie 
Chapman Catt Center at Iowa State University and Friends 
of the Iowa Commission on the Status of Women. 

Achieving gender balance is going to be very difficult to 
achieve at the local level for the following reasons: 

- The county or city may make an appointment that is not 
gender balanced according to subsection 2 of HF243 as 
long as they have made a “good faith effort” for three 
months and can show that they have used a fair and       
unbiased method of selecting the best candidate. 

- There is no consequence or penalty stated in the law if a 
good faith effort is not made or they do not try for 3 
months to make a gender balanced appointment.  

- Data is very difficult to collect and must be updated regu-
larly   such as quarterly to stay current. There are still 6  
Iowa Counties who have not yet replied to the Catt Center 
request for data or they are still compiling the data!  

- It is difficult to get women to volunteer for their names to 
be put on a list as a potential candidate or in a talent pool. 
Unlike men, women often need to be asked or convinced 
that they are qualified or should serve on a board. 

As part of the AAUW Iowa Strategic Plan for 2012-2014, we 
will be working with the branches to help the Iowa counties 
and cities to achieve Gender Balance on their local boards 
and commissions. As Gender Equity Director, I will be asking 
each branch to suggest a member who will help to organize 
a county coalition of women that will assist in collecting the 
data, update the records and develop a pool of candidates 
in their county to serve.  

Information will then be sent to the woman willing to head 
up this important project. 

Equal Pay Advocacy 

When Senator Grassley held a town meeting in Algona, 

the branch presented him with an Equal Pay Act 

“birthday cake” 

which was missing 

23%.  Branch mem-

bers asked for 

Grassley’s support 

of the Paycheck 

Fairness Act, which 

would address the 23% pay disparity between men and 

women’s salaries.  Shown in the photo are Senator 

Grassley, Ann Gale, and Jane Nettleton.                    

(Editor’s note:      In mid-April Democrats launched a procedural 

effort in the U.S. House of Representatives which forced a vote 

on bringing the bill forward, Republican members killed that ac-

tion by a vote of 226 to 192.) 

Bylaws Updates  

AAUW Iowa Bylaws & Policy documents 

            AAUW Iowa bylaws and state policies can be 
found on the AAUW Iowa website [please insert cor-
rect website address]. Branches are encouraged to 
review these documents. Any suggested revisions 
should be sent to Bylaws Director, Jo Tread-
well.  (jotom.tdll@gmail.com) 

AAUW Iowa Resolutions 

A resolution is a formal statement(s) of opinion or   
purpose to serve as a means of addressing any aspect 
of AAUW mission and purpose by focusing AAUW 
members' attention on the issue.  

 At the Summer Board meeting, AAUW Iowa Board 
voted to discontinue the resolutions on file from 1995 
to no longer be in effect and to remove references to 
resolutions from the AAUW Iowa Policy document. 

 Individuals and branches seeking support for actions 
and activities beyond the items listed in AAUW or 
AAUW Iowa's Public Policy Programs, must seek       
approval from the state Board, before they can use 
AAUW Iowa's name in their action/activities. Such 
statements seeking support for issues of importance or 
action items should be sent to the AAUW Iowa       
President for Board action 

 Individuals and branches may support and take action 
on any item listed in AAUW Iowa's Public Policy docu-
ments without the need for state Board approval. 

During a recent Public Policy Conference call (6/27/13), 
Samantha Gail did a "shout out" to 4 or 5 states who 
did outstanding work during the last few weeks. Iowa 
was one of the first states recognized  because of Jane 
Nettleton and friends' Equal Pay cake to Senator 
Grassley. Way to go!    (See next column) 
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Calling all Branches to Consider Speech Trek 
 

Please make all 7th and 8th grade girls in your branch 
schools aware that they are invited to submit a multi-
media  presentation on “How Females are Treated in the 
Media” for our State Conference in April. They may make 
a video, do an art presentation, deliver a speech, or use 
any other media they would like to convey their message. 
The only thing the branch needs to do is make students 
aware (either through a newspaper article, Facebook or 
twitter message, or contact the schools to send out a mes-
sage) and then collect the works. The local branch can 
judge the presentations and choose a winner to then sub-
mit by February 1st to: 
 

Renee Jedlicka; 3103 6th St.; Emmetsburg, IA. 50536            
or e-mail her @ rjedlica@ilcc.cc.ia.us  with any questions 
you may have. A State winner will then be chosen by 
March 1st and invited to the State Conference in Des 
Moines. 

 
 

Regional Field Organizer—New AAUW Positions 

The American Association of University Women (AAUW) is 
launches a state-based organizer pilot program and hiring 
Regional Field Organizers to work with volunteer mem-
bers leadership to coordinate grassroots activities on lo-
cal, state, and federal public policy issues, as well as work-
ing with campus leaders and recruiting new members. 

Iowa is in Region 3, and the position will work in the states 
of Iowa, Kentucky, Ohio, and Wisconsin.  These  positions 
are temporary, work from home positions, starting late 
August 2013 and ending June 2014, with  possibility  of 
continuation as permanent staff. 

For more information visit either the AAUW-IA website or 
the national AAUW website. 
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“Open Minds, Open Doors” STEM Conferences for 
Middle School Girls 

The Cedar Rapids Area Branch of AAUW in Iowa Suc-
cessfully sponsored the first “Open Minds, Open Doors” 
conference in 1997 with a cadre of 15 members dedicat-
ed to inspiring girls to see opportunities in non-
traditional careers.  The conference became an annual 
event which has been attended by approximately 7,600 
students in the next 15 years.  (Read more about how 
this program has continued to grow in Cedar Rapids and 
how the branch continues to be involved on the AAUW-
IA website.) 

Branches Need To Enter Officers (especially          
Branch President) Online with AAUW 

Word has been received that the following branches  
have not entered their officers and/or member on-line 
with the national office: 

Calhoun County, Charles City, Decorah, Denison,            
Ft. Madison, Marshalltown, Ottumwa, Palo Alto, and             
Tama-Toledo. 

Reminder: For any officers entered on the database, check that 
membership enrollment/update has been completed. 

Catt Center Reports 

Dr. Dianne Bystrom, Carrie Chapman Catt Center for Women and Politics  Director, would like to alert AAUW members that 
the Catt Center has published four new reports on the website’s Research page with a 5/15/13 post date.  They are (1) Wom-
en candidates in Iowa who have run for the U.S. Congress; (2) Women who have run for statewide executive office in Iowa; 
(3) Women who have served in statewide elected executive office in Iowa; and (4) states with gender balance legislation.  
The Center has also recently updated its “Firsts for Iowa Women in Politics” report.  These reports and other information can 
be found at:  

http://cattcenter.las.iastate.edu/catt-research/women-in-iowa-politics-database/graphs-fact-sheets-and-reports/ 

 

Link Between Iowa AAUW & Women Graduates USA 

Janet Heinicke reports that conversations with Louise 

McLeod, President of WG-USA and with Maxine Lampe 

indicate a link between the two websites is being ex-

plored as “a good idea” by both parties.  Updates will 

follow.  

 

REAP Branch Winners Announced 

Branches receiving an award for Research, Education, Ad-
vocacy, and Philanthropy (REAP) were:   Ann Gale/Algona, 
Sue Jorgensen/Cedar Rapids, Jan Mitchell/eNetwork, Jo 
Treadwell/Tipton, and Sally Emerson/Clarion. 

C O N G R A T U L A T I O N S ! 

 

AAUW-IA Website Update 

The AAUW-IA Website is in the process of being updated 
to the AAUW National ‘format.’   This is being done 
through a team effort by Lois Enger and an individual with 
the national office.  The changeover is expected to take 
approximately 2 weeks.   

 While this newsletter and a number of articles in the 
newsletter will be posted on the website, site conversion 
may affect access.   When the new site goes “live,” an  
announcement will most probably be made via email. 

mailto:rjedlica@ilcc.cc.ia.us
http://cattcenter.las.iastate.edu/catt-research/women-in-iowa-politics-database/graphs-fact-sheets-and-reports/


Our Mission           

Advancing equity for 

women and girls through 

advocacy, education, 

philanthropy, and    

research.  

AAUW Issues        

Advocacy                

Campus                  

Career                    

Community             

Education               

Leadership 

Vision Statement              

AAUW will be a powerful 

advocate and visible 

leader in equity and 

education through   

research, philanthropy 

and measurable change 

in critical areas impacting 

the lives of women and 

girls. 

Diversity Statement             

In principle and practice, 

AAUW values and seeks 

a diverse membership. 

There shall be no barriers 

to full participation in this 

organization on the basis 

of gender, race, creed, 

age, sexual orientation, 

national origin, disability, 

or class. 

INITIATIVE, a tri-annual 

newsletter, is published 

by the American Associ-

ation of University 

Women–Iowa. The 

distribution cost is 

included in state dues.  

Articles and/or questions 

should be addressed to: 

INITIATIVE Editor     

Pam Hoadley           

4705 Old Lakeport Road 

Sioux City, IA  51106. 

Submissions are accept-

ed at the discretion of the  

AAUW-IA Board.   

INITIATIVE is a publica-

tion of the AAUW-IA 

Board. 
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[Full information and application can be found on the AAUW-IA website)  

 In response to the great demand for science, technology, engineering, and mathematics (STEM) pro-
grams, AAUW is expanding the successful Tech Trek camp model through a competitive grant process. 
Tech Trek, originally developed and produced by AAUW of California, is a weeklong science and math 
summer camp designed to develop interest, excitement, and self-confidence in STEM fields for girls 
entering the eighth grade.  

The camp immerses attendees in a world where they are empowered by their capabilities and encour-
aged to think about themselves as future scientists, engineers, mathematicians, and computer scien-
tists.  
 

The success of the Tech Trek camps in California prompted the program’s expansion to four pilot sites 
across the United States in summer 2013; three new camps will be chosen for summer 2014. AAUW 
will award a $10,000 grant to each Tech Trek site.   

The implementation of Tech Trek fulfills two AAUW Strategic Plan goals:                                                         

AAUW will engage and motivate leaders in our schools, workplaces, and communities to break 
through educational and economic barriers that affect women and girls. 

AAUW will target our philanthropic efforts to support programs that provide women and girls with 
opportunities for a lifetime of success. 

 

Tech Trek Time Line 
September 1, 2013: Applications are due at 11:59 p.m. EDT to stem@aauw.org.  
September 2–13, 2013: An independent panel will review Tech Trek applications. 
September 16, 2013: Applicants will be notified of decisions by e-mail. 
September 20, 2013: Letters of commitment are due to the AAUW national office. 
October 12–14, 2013: Camp directors attend an AAUW training in Washington, D.C. 
Mid-June 2014: New camp directors attend a Tech Trek camp in California.   
June–August 2014: Camps begin at seven sites nationwide. 
 

More information can be obtained by contacting Kim at  ksbacock@gmail.com, or contacting  Ana Kay Yaghoubian, AAUW STEM manager, at 
stem@aauw.org or 202.728.7620. 

Ann Gale       

accepts a REAP 

Award on behalf 

of the Algona 

Branch. 

Marie Wheaton, Helen 

Scuffham, and Susan Bangert 

converse during the Algona’s 

Branch gathering at the Train 

Wreck Winery. 

Sue Jorgensen and Gene Novak 

attended a Freedom Festival in 

the Czech Republic , among  

other activities. 
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