(your address)
April 14, 2015
Senator Charles Grassley

135 Hart Office Building

Washington, DC 20510-1501

Dear Senator Grassley:

We the undersigned ask for your support in the passage of the Paycheck Fairness Act (S.R XXX –we will know the bill’s number by the end of March when it is reintroduced).  As you know, women in Iowa in 2013, on average, still earned 22% less than men doing the same jobs.  In other words, women in Iowa earned $35,602 while their male counterparts earned $40,930.  Over a lifetime of work that means not only less money for families as a whole but also less money counted in a Social Security or pension benefit formula.  That leaves many women in poverty in their older age.
Even more distressing, this gap has remained almost at the same level for the last 12 years.  At this rate, women will not achieve equal pay for another 124 years!  Surely, you want equal pay for the younger women in your family in your lifetime.

People often say that this pay gap is due to the choices women make, for example, to work part time or drop out of the workforce to care for young children or frail parents, but, according to AAUW’s recent research report, Graduating to a Pay Gap, even one year out of college, after controlling for factors like college major and hours worked, there is already a 7% unexplained gender pay gap. See the study at http://www.aauw.org/resource/graduating-to-a-pay-gap/
The Paycheck Fairness Act, S. 2199/S. 84, on which you voted to prevent an up-or-down vote in the Senate, is a legislative fix to the nearly 50-year-old Equal Pay Act. The Republican National Committee stated in September, 2014, that all Republicans support equal pay.  Please act now to reintroduce and pass the Paycheck Fairness Act.

Sincerely,

(your address)
April 14, 2015
(Your Representative’s name and address)
Dear XXXX:

We the undersigned ask for your support in the passage of the Paycheck Fairness Act (H.R XXX –we will know the bill’s number by the end of March when it is reintroduced).  As you know, women in Iowa in 2013, on average, still earned 22% less than men doing the same jobs.  In other words, women in Iowa earned $35,602 while their male counterparts earned $40,930.  Over a lifetime of work that means not only less money for families as a whole but also less money counted in a Social Security or pension benefit formula.  That leaves many women in poverty in their older age.

Even more distressing, this gap has remained almost at the same level for the last 12 years.  At this rate, women will not achieve equal pay for another 124 years!  Surely, you want equal pay for the younger women in your family in your lifetime.

People often say that this pay gap is due to the choices women make, for example, to work part time or drop out of the workforce to care for young children or frail parents, but, according to AAUW’s recent research report, Graduating to a Pay Gap, even one year out of college, after controlling for factors like college major and hours worked, there is already a 7% unexplained gender pay gap. See the study at http://www.aauw.org/resource/graduating-to-a-pay-gap/ 
The Republican National Committee stated in September, 2014, that all Republicans support equal pay.  Now is your opportunity to show that you do indeed support equal pay.  Please act now to reintroduce and pass the Paycheck Fairness Act.

OR

You have supported the Paycheck Fairness Act in the past, and we ask you to do it again.  Please help sponsor the Paycheck Fairness Act.

Sincerely,

(your address)
April 14, 2015
Senator Joni Ernst
825 B/C Hart Senate Office Building

Washington, DC 20510
Dear Senator Ernst:

We the undersigned ask for your support in the passage of the Paycheck Fairness Act (S.R XXX –we will know the bill’s number by the end of March when it is reintroduced).  As you know, women in Iowa in 2013, on average, still earned 22% less than men doing the same jobs.  In other words, women in Iowa earned $35,602 while their male counterparts earned $40,930.  Over a lifetime of work that means not only less money for families as a whole but also less money counted in a Social Security or pension benefit formula.  That leaves many women in poverty in their older age.

Even more distressing, this gap has remained almost at the same level for the last 12 years.  At this rate, women will not achieve equal pay for another 124 years!  I’m sure that you want equal pay for the younger women in your family in your lifetime.

People often say that this pay gap is due to the choices women make, for example, to work part time or drop out of the workforce to care for young children or frail parents, but, according to AAUW’s recent research report, Graduating to a Pay Gap, even one year out of college, after controlling for factors like college major and hours worked, there is already a 7% unexplained gender pay gap. See the study at http://www.aauw.org/resource/graduating-to-a-pay-gap/

Closing the gender pay gap will help our economy.  The U.S. economy would have produced an extra $447.6 billion in income if women received equal pay. Please act now to reintroduce and pass the Paycheck Fairness Act.

Sincerely,

306 Brookridge Drive

Algona, IA 50511

April 14, 2015
President Barack Obama
The White House
1600 Pennsylvania Avenue

Washington, DC 20500
Dear President Obama:

We the undersigned thank you for addressing part of the Paycheck Fairness Act on Equal Pay Day, 2015. Your executive orders banning federal contractors from firing or otherwise retaliating against workers who share salary information and wage practices and directing the Department of Labor to gather statistics from government contractors to help identify patterns of wage discrimination and support voluntary compliance send a strong message to federal contractors that they cannot discriminate with taxpayer money.
Change has to happen for women to be paid fairly, and this is an important milestone.
We thank you for your support of women, including the Paycheck Fairness Act. We also thank you for urging the passage of the Paycheck Fairness Act in your State of the Union message.
Sincerely,

